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NIArOTOBKA MAUBYTHIX MATICTPIB A0 NEQAIMOri4HOI AIAJ1IbHOCTI
Y SAKJIAOAX BULLOI OCBITU SACOBAMU HABYAJIbHUX TPEHIHIIB

AHoTauiga. Y cTatTi po3rnaHyTo npobsaemy niaroToBkM ManbyTHIX MaricTpiB MeaMLUMHN, SKi HE MatloTb NeaaroriyHoi OCBiTH,
[0 nefaroriyHol AignbHOCTI. Y3aranbHeHo, Wo OnTUManbHUMM YMOBaMU B O3HAYEHOMY MPOLEC € BUKOPUCTAHHA Cy4aCHUX
neparoriyHMX iHHOBaUiM, SKi YMOXMBAIOKOTE iHTErpauiio NpodecinHoi (30kpema, MenuyHoi) MNigroToBKM Ta neparoriyHoi
OCBITU, Jal0Tb 3MOTy MabyTHIM MarictpaMm mMeamumMHu anpobyBaTt BNacHi GaxoBi 3HaHHS, BMiHHS i HABUYKW Y NeJaroriyHmx
cuTyaLjisix, WO MOAENMOTL NpodeciiiHo-neaaroriyHy, MeauyHo-nNpodeCinHy OisnbHICTb. TakMMy TEXHONOTIAMU MOXYTb ByTH
HaBYasibHi TPEHIHrM. AHani3 HayKoOBOi NniTepatypy 4aB 3MOry y3aranabHUTK, WO AOCNIAHMKM BUCBITAIOIOTb TEOPIO Ta NPaKTuKYy,
3MICTOBHI | METOOWYHI acnekTn NPOBELEHHSI TPEHIHriB, PO3KPMBAIOTbL OCHOBHI eTanu TeXHOJOril NPOBeAEeHHS TPEHIHTIB,
NPOMOHYIOTb METOAMKY OpraHidaLii Ta NPOBeAEHHS TPEHIHIY 0COBUCTICHOrO 3POCTaHHS, WO OA€ 3MOry BU3HAYUTU CYTHICTb
TpeHiHris 3aranomM. MeToto i 3aBoaHHAM OOCAIAKEHHS BU3HAYEHO PO3KPUTTS CYTHOCTI HaBYaslbHUX TPEHIHriB, fKi AOLiNbHO
BMKOPWUCTOBYBATM Yy NPOdECiiHiA NiaroToBLi ManbyTHIX MaricTpiB MeguuMHu A0 neaaroriyHoi AignbHOCTI Y 3aknagax BULWOi
MeOM4HOi OCBITW. Y3arasbHeHo, WO B MPOLECi y4acTi MalbyTHIX MaricTpis MeauUMHN B HaBYaslbHUX TPEHIHrax, y4acHWKU
MaloTb 3MOry BMU3HAYUTU OCHOBHI NepeBary Takoi poboTW AN BUKOPUCTAHHS TPEHIHroBUX GOpM i MEeTOoAiB HaBYaHHS Y
negaroriyHin gisnbHOCTI Ha Nocani Buknagada MeguyHoro 3aknagy BULLOi OCBITU:

BkazaHo, WO 3 MeTol MiAroTOoBKW MarbyTHIX MaricTpiB MeaMuMHW 00 y4acTi M camOoCTIiHOrO NPOBeAEHHsS1 HaBYallbHUX
TPEHIHrB Yy NeJarorivHiin AisnbHOCTI BUKNagadi NOBUHHI 03HAMOMUTUN YHaCHMKIB 3 OCHOBHOIO MOLEN/IO MiAFOTOBKM 0 TPEHIHTY,
WO MOXHA po3rnggaTn K OCHOBY [/ HanMCaHHA BiOMNOBILHOI MpOrpamu, ska MOEdHYe Taki eTanu: BU3HAYeHHA TeMM i
METM TPEeHiHry Ak 06pa3y MaibyTHLOr0 pe3ysibTaTy; BM3HAYeHHSI ckylady TPEHIHrOBOI rpynu; BM3HAYEHHS YacOBMX PEcypCiB;
dopmysioBaHHa npobnem; GOpMynioBaHHA 3aBAaHb; Nigdip BiANOBIOHMX BNpPaB, CUTYaTMBHUX 3aBAaHb NPOPECIAHOro
CMPSIMYBaHHS; BULINEHHS G/IOKIB TPEHIHIOBOI Nporpamu i 3aHsTb A1 KOXHOro 6,10Ky; CKafaHHs CLLEHAPHOro MiaHy TPEHIHTY;
HanmcaHHs KOPOTKOro CLIeHapilo TPEHIHry 3 BKa3aHMMM METOI0 KOXHOMO 3aHATTS i BCiX HeobxiaHux maTepianis.

Knio4yoBi cnoBa: marictpu, npodecinHa nigrotoBka, negaroriyHa gisnbHiCTb, HaBYasbHi TPEHIHIN, BUMOIM 00 NPOBEAEHHS
TPEHIHriB.

TRAINING OF FUTURE MASTERS FOR PEDAGOGICAL ACTIVITIES
IN THE INSTITUTIONS OF HIGHER EDUCATION BY MEANS
OF EDUCATIONAL TRAININGS

Abstract. The article deals with the problem of training of future masters of medicine, who did not have received a
pedagogical education, for pedagogical activities. It has been generalized that optimal conditions in the described process is
using modern pedagogical innovations, which make possible an integration of vocational (in particular, medical) training and
pedagogical education, give an opportunity for future masters of medicine testing own professional knowledge, abilities and
skills in pedagogical situations that simulate professional-pedagogical, medical-professional activities. Educational trainings
may become such technologies. Analysis of scientific literature gave a possibility to generalize that scholars describe theory
and practice, contextual and methodical aspects of conducting trainings, reveal the main stages of training technologies,
propose methods of organization and conducting training of personal development, which gives an opportunity to identify the
essence of trainings in general. The purpose and task of the research is to describe the essence of educational trainings,
which appropriate to apply in the vocational training of future masters of medicine for pedagogical activities in the institutions
of higher medical education. It has been generalized that in the process of participating the future masters of medicine in
educational trainings, participants have ability to identify the main advantages of such work for the use of training forms and
methods of teaching in pedagogical activity as a lecturer of medical institution of higher education.

It has been stated that the purpose of training of future masters for participating and individual conducting educational
trainings in pedagogical activities of lecturers must inform the participants with the main model of preparing for training,
which is seen as the basis for making appropriate syllabus that combine the following stages: determining the topic and
purpose of training as an image of the future result; determining the composition of the training group; identifying the time
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resources; formulating the problem; formulating the tasks; selecting appropriate exercises, situational tasks of professional
purposes; emphasizing the blocks of the training syllabus and classes for each block; drawing up a scenario of training plan;
writing a short training scenario with the purpose of each class and all the necessary materials.

Keywords: masters, vocational training, pedagogical activity, educational trainings, training requirements.

INTRODUCTION

The role of pedagogue in society is considered within his activities. Professional pedagogical activity is carried out not
only by graduates of pedagogical institutions of higher education (IHE), who are called to work in schools. Thus, the lecturers
of medical IHE are doctors, stomatologists, pharmacists, nurses, etc., who received pedagogical training at the master’s,
postgraduate, doctoral levels. The first degree of the formation of readiness of specialists in medicine for pedagogical
activities becomes study for a master’s degree. Optimal conditions in the described process is using modern pedagogical
innovations that makes possible integration of professional (in particular, medical) training and pedagogical education, give
the possibility for future masters of medicine to test own professional knowledge, abilities and skills in pedagogical situations
that simulate professional-pedagogical, medical-professional activities. Educational trainings may become such technologies.

The problem formulation. Training of future masters for pedagogical activities, have not got special pedagogical
education (for example, in the institutions of higher medical education), needs acquaintance of master’s students with
specifics in general and modern effective technologies of learning, in particular with trainings.

Analysis of recent research and publications. Analysis of scientific literature, in which researchers outline the
content and methodical aspects of conducting trainings (Vachkov, 2007), theory and practice of psychological training
(Miliutina, 2004), reveal the main stages of the technologies of trainings (Puzikov, 2007), propose the methods of
organizing and providing trainings of personal development (Fedorchuk, 2014), gives an opportunity to determine the
essence of trainings in general. Scholars generalize that training is one of the ways of practical work with psychological
characteristics of certain people; that is a mechanical process directed to the production of monotonous and predictable
patterns of behavior with standard instructions and multiple repetition and training skills; a special form of study, which
relies not on declarative but on real knowledge, gives the opportunity to get from personal experience what is said in
the theoretical material; it is a multifunctional method of purposeful changes of psychological phenomena of a person,
group or organization in order to harmonize the professional and personal being of a person. Competently conducted
training allows a person quickly to gain specific knowledge, skills and attitudes necessary to perform a particular job.

AIM AND TASKS RESEARCH

The purpose and task of the research is to describe the essence of educational trainings, which appropriate to apply in
the vocational training of future masters of medicine for pedagogical activities in the institutions of higher medical education.

RESEARCH METHODS

The main methods of research are: the analysis of scientific psychological and pedagogical literature on the
peculiarities of training work; generalization of own pedagogical experience on use of educational trainings in training
of masters of medicine for determining the advantages of educational trainings in preparation of graduates of medical
IHE for pedagogical activities.

RESULTS OF THE RESEARCH

Educational trainings refer to interactive methods. In contrast to traditional forms of learning, active «including» of
behavioural models and interchange of experience between the participants of group takes place in training. During the
vocational training of future masters of medicine for pedagogical activities in medical institutions of higher education by
means of educational trainings, the primary task for lecturers is to acquaint participants with the characteristics of the
tralnlng group. Future masters of medicine record the following main features of training:

effectiveness of work in educational training needs a clear identified group of participants (usually 10-15
persons);

educational trainings are characterized by the unity of time, place and action: everything happens and is discussed
here and now, on the personal experience of participants and trainer, without homework or prior training;

in the process of group work activity of participants of group and their personal experience, not the received
from trainer information predominates;

classes aim not only the formation of knowledge, but also widening practical experience of participants and the
group in general.

During the participation of future masters of medicine in educational trainings participants have ability to determine the
main advantages of such work for the use of training forms and methods of learning in pedagogical activity as a lecturer of
med|cal institution of higher education:

activity of each participant from training group;

combination of educational information and emotional attitude for it;
increasing the level of motivation for applying pedagogical innovations;
capability of group for collective thinking decision-making;

practical verification and consolidation of the acquired knowledge.

leen that in pedagogical activities lecturers use a comprehensive system of forms, methods, teaching means, so

future masters are called not only to know the advantages of using training, but also certain disadvantages:
educational trainings are not suitable for presenting a large amount of purely theoretical material (formulas,
historical information, etc.);
the work of training group should cover a relatively small group of participants, which does not always
correspond to the number of students;
theoretical training of group participants must be the same;
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proper pedagogical skills of the lecturer are required, as the participants of the training can be differently
aware of the essence, purpose, tasks and expected results from the implementation of training exercises.

An important aspect of lecturer’s work in organization and conduction of educational training is accentuation of attention
on the purpose of participants’ work in training groups: team cohesion; resolving intragroup conflicts; removal of psycho-
emotional stress in the group; facilitation of processes of adaptation to new conditions of activity; mastering social and
professional roles, etc. Participation in educational trainings allows future masters of medicine to carry out corrective and
developmental work aimed at the development of professionally significant qualities and mental processes; development of
communicative competence, self-confidence, emotional stability, self-regulation skills.

In order to prepare future masters of medicine for participation and individual conducting the educational trainings
in pedagogical activities lecturers acquaint participants with the basic model of preparation for training, which can be
considered as a basis for writing a syllabus.

1. Determination of topic and purpose of training as an image of future result. To this end, it is appropriate to answer
the question: What do future members of the group want? What can the group and each of its members really be able to
and should achieve? What can and should | do? What will be the end result of our work?

2. Determination of composition of the training group.

3. Identification of time resources. Since classes in medical IHE can last 2 and 6 academic hours, then the educational
training syllabus is developed taking into account the above factors: How many training classes will be held? How long will
each class last? Is it possible to conduct training for several classes? You should decide on the pace of training sessions
and choose the one that is optimal: «<marathon» style or short meetings over a long period of time.

4. Formulation of the problem. It is necessary to clearly state the problems that need to be addressed in the training
process — a question to which there is currently no clear answer. Formulation of the problem must be in interrogative form,
however, more than five problems should not be presented. It is possible to concentrate on any one and to direct training
on its decision, hoping that change in that one will automatically entail everything else.

5. Formulation of tasks. Task — is the aim of activity presented in certain conditions. Tasks must be formed not in
interrogative, but in affirmative form. For example, to work in the system of representations of participants, it is possible
to formulate tasks: to help participants understand the essence of pedagogical activity of a medical worker; in the system
of relations — to give participants the opportunity to gain experience of pedagogical interaction; in the system of skills — to
offer a model of constructive interaction with patients at the level of pedagogical communication, etc.

6. Selection of appropriate exercises, situational tasks for professional purposes. ldeally, when creating an author’s
training, games and exercises should be author’s creations. But a novice trainer usually has to turn to professional
literature and use already known exercises. To select each of the following exercises, you need to determine: What
do you want to work with (group characteristics as an object or individual characteristics of the participants). What
changes do you want to make? Using what exercises can you make these changes? How can you prepare a group to
perform this exercise? What result can be achieved?

7. Emphasizing the blocks of the training syllabus and classes for each block. It is worth to identify blocks (modules),
which must be presented in training. Block system of training may look the next: preparation, awareness of the problem,
reassessment, action, reflection. This is a fairly traditional scheme in which the boundaries of the stages of development of
the group are indicated conditionally. It should be borne in mind that the full implementation of all blocks will significantly
increase the duration of training. Each block can be converted into a separate training, i.e. this program is modular in
nature. At the same time, in each module the group will go through the same stages as in the holistic training program.

8. Drawing up a scenario of training plan. Implementation of that step is related to the distribution of selected or
developed techniques. It is necessary to take into account the following points: the purpose of technology; time that must
be spent on equipment; compatibility of different techniques; stage of group dynamics, when it is best to conduct the
technique; type and degree of activity of participants initiated by technology (physical, intellectual, etc.); expediency of
application of psychotechnics at present (readiness of participants for it). It is necessary to prepare in advance additional
exercises — other in form, but aimed at solving the same tasks.

9. Writing a short training scenario with the purpose of each class and all the necessary materials. It is advisable to
write a training scenario maximum in details, taking into account all the details in exercise description. It will be appropriate
to plan each class on a separate card with the names of the exercises — this will be a cheat sheet that will help in training.
It is not recommended to take the whole detailed scenario for classes: a pack of paper in your hands will severely constrain
the activity of the lecturer. When compiling a syllabus, it is important to know that most trainings should include: exercises
to get acquainted with the problem; communicative and analytical exercises; exercises that motivate group dynamics;
specialized exercises aimed at the formation or development of the necessary skills, abilities or qualities; exercises focused
on the development of empathy and reflection skills; corrective and developmental exercises.

Lecturers who intend to conduct classes in the form of educational training, it is advisable to follow the phased training.

An important stage of any training, regardless of its goals and tasks, is fo acquaint participants with the problem, when
each of them makes a unique presentation for other participants. This is an introductory procedure that arouses interest,
introduces participants to the work, sets the general rhythm of work. At the same time, the facilitator needs a developed
ability to patiently listen to a variety of statements of the participants. Not only to listen without interruption, but also to
constantly monitor the course of thought, to try to understand the content, rejecting their judgments and assessments.

An important element identifying the effectiveness of training is the work expectations. At the same time it is necessary
to pay attention that expectations and results were defined in positive terms. Adequately positive attitude to work with
certain goals and expectations (perceived by each participant) increases the effectiveness of the group. It is useful to learn
about the goals they set for themselves, what they expect from working in a group, what everyone wants to get in the
training process, and what should happen for the participant to say to himself: «For me, this training became useful>».
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Any group has certain norms and rules of existence. Starting from the procedure of acquaintance in the group the rules
of work are set and intragroup norms are formed. The rules are introduced in stages and first set by the presenter. It is
possible for the presenters to make them public, but even in this case a discussion procedure should be organized, inviting
each participant to speak. In any case, the rules must be defined, understood and accepted by the participants. Norms
are set by the work itself, although it is partly a reflection of existing rules. These are consistency, confidentiality, activity,
sincerity in communication and the right to say «no», addressing the name, trusting style of communication, personalization
of statements (participants are invited to say more of themselves: «l believe that ...», «I think ...»), discussion of procedures
on the principle of «here and now». The final agreed and adopted rules are the basis for the work of the group.

The success and effectiveness of the exercises largely depends on the correctness of the instructions. The instructions
must be accurate, clear and concise. Demonstration is possible in some exercises.

The effectiveness of training procedures is affected not only by the adequacy of their inclusion, the correctness of
the instructions, but also how they are completed. Some exercises have a logical conclusion. For example, the end of
the procedure of the exercise conducted in a circle can be considered the completion of its implementation by the last
participant. In other cases, the condition of finish may be stipulated in advance, for example: the exercise will be completed
when each participant says something or takes some action. In the third category of tasks, the condition for completion of
the procedure may be the expiration of a predetermined period of time. But the end of the procedural part of the task and
its completion are not the same thing. Even in those exercises that have their own logical conclusion, certain instructions
and procedures, the discussion should not be neglected.

Reflections and discussions after the exercise are its most important components. It is necessary to leave enough time
for this. Discussion should be given at least twice as much time as the exercise itself. It is important to give participants
the opportunity to report what happened to them during the exercise, to analyze and make sense of personal experience.
Discussions can be built according to the scheme:

1) description of the performed actions with their further interpretation;

2) description of feelings during the performance of exercise with the interpretation of what they related to;

3) feedback of group and presenter.

The less structured discussion, starting with more or less vague open-ended questions, such as, «What do you think
about this exercise?», can be used. It is necessary to give participants time so that they can think about the questions
and answer them.

Some exercises, especially role-playing games, require conducting of specially organized procedure to exit the role
and comprehend own actions. This is more than just a discussion. During the exercise or role-playing, the participant
often invests certain emotions in their actions. Therefore, at the end of such emotional procedures or classes, it is
necessary to bring participants to discuss what they felt. This stage can be called «debriefing». It must be conducted to
remove the roles and «return» the participants to real life. In this case, the trainer, especially after the role play, where
each participant was assigned a role, should ensure that other participants ask questions about the real situation, and
not from the role they play during the game.

Organization of group survey can be organized in different ways:

1. The survey in a certain sequence. The advantage of this method is that the participant can better prepare for the
answer. The disadvantage is that participants who are focused on waiting for their question may pay less attention to what
is happening in the group.

2. Participants receive questions from the leader without any notice. The advantage of this method is that it allows you
to mobilize participants and focus their attention. The disadvantage is that in some cases, the unpredictability of who will be
asked next can lead to excitement of participants and increase the overall tension in the group.

3. Asking question to the whole group. In this case, participants answer the question only when they feel ready to
answer. The advantage of this method is that it allows participants to prepare for the answer and does not cause anxiety.
The disadvantage is that individual participants may «drop out» of the overall work, and this requires more flexibility on
the part of the trainer.

CONCLUSIONS AND PROSPECTS OF FURTHER RESEARCH

Summing up, we note that the training of future masters for pedagogical activities involves testing of their own
knowledge, abilities and skills in safe conditions of direct participation in educational trainings. For effective work of
all participants of educational trainings lecturers need to consider the basic requirements to the organization of the
specified pedagogical forms and methods of classes.

Prospects for further studies we see in the development of special methodical materials that will ensure the optimal
work of participants of educational training — future masters of medicine for pedagogical activities.
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